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Croydon Hills Primary School provides aninclusive, by t he school 6s Sutstainabl

caring and stimulating environment that provides includes a farm with chickens, vegetables and a hot
positive well being andial skills. house. The school harvests its own water and has
We value student diversity and actively pursue the establisheq an extensive irrigation system for the
development of potential and lifelong learning, school main oval.

We strive to make good teaching happen for every clg
in every classroom to enable all children to learn and
achieve to be the best theybe.

We value:

Excellencewhere every student strives to reach their
potential and is a valued part of our learning
community.

Respectfor ourselves and each other.

PassiorandOptimism

Caringfor each other and our environment.
Honestyandintegrity School Overview

) . . . ) Our Strategic plan was develop2@8rafter significant
Croydon Hills Primiaag 52pupils and is located ina  commnity consultatiand has the following goals
well established residential area between Croydon and

Wonga Park. This population is expected to stabilize th Extend the learning capacity of all students in order to
the near future but continue a trend toward a slight improve student achievement across the curriculum with
decline. The school has 27.gaqui full time a continued focus on literacy and numeracy.

teachers including a Principal, Assistant Principal andl To improve student outcomes in Engagement and Well

three Leading teachers. Croydon Hills provides a being through the development of a whole school plan
comprehensive integrated curriculum with sequential o promote school values and equip students to live in a
programs in all domains of the Victorian Essential diverse society.

Learning Standards (VELS)e Tharstrong 1 To provide all students at Croydon Hills Primary School
emphasis on literacy and numeracy. Specialist with an effective Transition Program into, through, and
programs include Languages Other Than English departing the sciho

(Indonesian), Visual Arts, Performing Arts and Physical
Education. The school recognises the importance of StudenEnrolments
catering for a diversity of learnirg atgleletails a

wide range of enrichment opportunities and extension Total students enrolled in school
programs that are connected to the curfibelsen. 700 -

opportunities include our aleaadl Production, an 600 |

extensive physical education and sports program, Sola£ 500 ~

Boat Challenge andithplementation of thinking < 400 ~

skillsn the curriculum from Prepao &. Relational ey

Learning is very important and our Circles Program < oo |

operates on a fortnightly basis involving all students 0

and staff. Excellent teaching and learning facilities are 2006 2007 2008

providd for staff and students. These include 21 air

cqnditioned classroc_)ms including specialist rooms forgp, .oiment has decreased since the 2001 peak of 725
Visual arts, Performing Arts and LOTE and a very well,dents. In 2001 the gender split was males 354 and
resourcecHeearning and Research Centre. The females 371. In 2008 there was a significant imbalance with
school has established an intranet for sharing and 293 males and 218 females. The 2006, 2007 and 2008
cekbrating student work and communication across ttigeparatognrolments indicate a continuance of this trend
school community. E Learning is very important in theas males make up a much higher percentage of students.
school and interactive Learning Boards have been Asa result of this situation a great deal of consultation and
introduced. Fivatar accreditation has been achieved Collaboration occurred with our teaching staff and indirectly
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with our community regattimgrovision of three boys

Teacher RetentionOf the 32 teaching staff at Croydon

only classes for 2008. In this way it was possible to addresslillsPrimary at June 2007 (including those on leawte with
the gender distribution issue and to ensure that our femalepay), 31 or 89% were still at the school at June 2008. This
students were in classes of appropriate sized, same gendefigure across all Government schools was 88%.

cohorts. Our approach to this area willstesdgac intent
at least for the next three years as these students move
through primary school.

Year 4 Production

Parent Satisfaction

Parents' satisfaction with this school
(average score on scale of 1 to 7, where 7 is best
possible score)

111

2006 2007 2008

high
satisfaction

low
satisfaction

N Wk OO
1

The graph above reflects the level of Parent Satisfaction w
the school as reflected by the Parent Spimien

conducted in 2008. In the survey parents are asked to wha
extent they agreed with the statement,

AOverall, I am satisfied w
from their schoolo. This s
therefore the cohort of payeratsto year is dissimilar.
Nevertheless, overall there is improvement shown from 20

Commonwealth Requirements

Teacher Satisfaction The average score for teacher

satisfaction (morale) at this school was 75.5 on a scale from

0 to 100 where 100 islibst possible score. This shows
steady improvement from 60.2 in 2006 and 68.8 in 2007.

Teacher AbsendeNo data is available at this stage.

Teacher participation in professional learningi Al |
teaching staff have participated in professional learning
throughout the year, such a®osckelf assessment,
developing a strategic plan and performance and
development culture

Teacher Qualifications All teachers in Victorian
Government schools are registered with the Victorian
Institute of Teaching. The requirements for registration with
the Victorian Institut&ediching

School Captain Georgia collebgRgemiers
Sustainablility Award from the Premier
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Principal's Report School Council President's
Report

2008 was a year of manyligigh, certainly if high profile
visitors and awaateany measure. We weréunate to This year was my second year as school council president. |
haveBrendan Nelson the then Opposition Leader attend 0Ufhink that the school council has contributed significantly to

Assembly fresenourstudenteadership badges. We 1 school community in 2008 and woulddiketaedge
also were honoured to receive a Premiers Sustainability  ha efforts of all the school councillors.

Award in recognition of our school winning the Sustainable . .
Schools Awarg foe firevious three years g Carol Curwood joined the CHPS staff as our new Assistant
' Principsdt t he beginning of 2008.

The School Level Report for 2008 reflects a high level of jitiatives have been well received and the school council

achievement across all areas in relation to student outcOMESy1d like to acknenige her current and ongoing efforts
All measures with an academic reference reflect within the CHPS community.

achievements above the state mean. )

- ; ) The School self evaluation and the development of the CHPS
Significantly in 2008 thieoStCouncil approved and strategic plan for 2082 was conducted in 2008. The
endorsed the Croydon Hills Strategic Plan for the period s \wh ol e Scho ol Surveyo was ci
20092012. community by the sdhmanagement to seek views of the
Throughout 2008 the teaching staff worked on our self ~ school community. This was a brave and additional effort by

evaluation, Strategic Plan and Performance and Graeme and Carol and was designed to provide additional
Development Culture Accredit&@ents and School feedback for the formulation of the school strategic plan. The
Couil were also an active part of the review and planning school council would like to acknowiedgelPS

process. management team for the honesty and efforts with respect to

Furthermore, in 2008 all staff assumed a pivotal role in the this survey.

continued implementation of the dimensions of Student  Approximately 25% of families completed the survey and the
Learning, Student Engagement & Wellbeingand Student r esul t s hel ped shape the cur
Pathways and Trapaisi Some of the fApositiemwsesod i den

| warmly appreciate and acknowledge the spirit of goodwills t udent wel |l being within CHP
that has existed in 2008 reflecting the sustained commitmeli@nsition process both into and out of the school. Emerging
and expertise of teaching and non teaching staff, allied withssues included a greater teaching emphasis on the three

the support and engagement of our parent community, to R6s, more consistent homewor
create a sens#é strategic purpose throughout 2008. This ~ School lels and improved communication between the

augurs well for the development of our school over the ~ school and parents.

continued life of our Strategic Plar22a@9 The 2002012 strategic plan has been completed and
Thefacilities of the school have been enhanced in a numbegutlines a positive and progressive goals for CHPS to
of significant ways which builds on our tainéficigchool. achieve in the coming four years. One of the areas for
Key improvements include: improvement for the schaslasmmunication with the

parent community. Successful communication comes in

Upgrading of the main oval through the Federal Grant which . .
L Pg g g many forms. | believe that all school councillors play an

provided new so#contouringnd a dry weather grass

surface. Also includedithe watering system to capture important role in both listening to members of the school
storm water and store it in theQ@BIX@ water tanks. An Community and in promoting the major activities and
underground sprinkler system keeps the oval well watered inachieveents of CHPS back to the school community. |

the sumer months. believe this is an emerging and increasingly important role of
Also associated viftls was the upgrading of the Western a school councillor and | encourage you all to actively

oval so that it can be used for soccer. participate in this activity.

1 The CHAPS Parents Association provided a Rahenda for ‘The oval development commenced in March 2008. This

farm area to be used as out outdoor classroom and focal poitt e o5 the result of an investment of around $140,000.00

forcircle based activities. . .

_ and was funded in the main by federal government grants.

' The Frog Bog was established and developed. The oval development has progressed well and we anticipate
Resources continued to be purchased to support the that the main oval will be ready for use for the start of term 2,
teaching and learning program in the classrooms. Or#09. A significanprovement was also made to the
key additiowas the purchase of the first Interactive ~ Western Oval and is now used routinely by CHPS students.
Data Panels which enable whole class interactive usg?0ger Wills and his support team within the Buildings and

of electronic resources. wiléave theqethe Grounds sutbommittee have done a fantastic job in
schooby the end of the yéar overseeing this development for our school.

All sulcammittees have continued with their valuable
.I was very pleased to lead our 3rd Study Tour to South Korg&wtributions to the school community. Our school has an
in May. Thisae agal_n a_ great success. extremely active CHAPS group who generate significant
Graeme Caudry, Principal funds for our school. We have a quality Out of Hours School
Care facility, a canteen with headtiny and great special
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lunches on Wednesday. B&G has maintained the school StUd ent Prog ress &
grounds and at the same timamged the prep mowing -

roster to improve the efficiency of the mowing of the schoolAC h levements

grounds, particularly in terms 3 and 4. The development of

theChess Board and a cleprof the Birches was also ;

notable efforts by the B&G team. The B&F and Uniform su‘tS)tUdent Learning

committees as well as the Junior School Council have alsoOur targets set in our Annual Implementation Plan for student

contributed to the smooth running of CHPS. learningvere:

On the whole these-sammittees are run akntary 1 To cater for individual student learning needs.

basis and | would like to thank all participants who contribuie 14 jmprove Year 4 reading results against VELS so

to the maintenance andhedtig of our school community. there are 35% of students achieving above expected

Some of the challenges that | see for this school council in level.

2009 include: f  Toimprove Year 6 readisglts against VELS so

1 support school in maximising outputs ffedethk there is less than 10% of students not achieving at
government investment in primary schools strategy expected level.

1 school grounds security Results

| wish the elected 2009 CHPS School Council all the best fir Our Year 4 reading data shows that 32% of our students

the coming year. achieved above expected level in 08.

Brendan RodonSchoolCouncilPresident 1 We did not achieve our target of only 10% of students

not achieving at the expected level
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The key improvent strategieghich we achieviedluded

1 The development of moderated common assessment
tasks

1 Development of individual learning plans for students
achieving below and above expected levels

The above graph indicates teacher judgements against VELS
Prep to 6 combined.yTsleow the success of our school
programs. The percentages of students performing above
expected levels are as follows: Reading 36%, Writing 31%,
Speaking and Listening 29%, Number 35% and
Measurement 30%

Average number of absent days per studlent

Percentage of students achieving at or atose Average number of absent days
National Minimum Standaréls per student

The number of students performing at or above the National ~ 14 7
Minimum Standard is excellent. In year 3 we have 100% of 12 A
students in all areas except Reading which 98% of students 4 _
achieving at or above the National Standarc imeyear
have 97% in Reading, 98% in Writing and 99% in all other % 8-
areas. = 64
4 -
Reporting on PSD studests 27
We have 20 students enrolled in the Disabilities and 0
Impairments Program. The school operates a strong prograr Prepto Year 6
using Individual Educational Plans asRvelj@sn 2006 m2007 m2008

Support Group meetings. All of our students except two are

working within the required VELS levels. Those two studentdne student absences increased in 2008 with the

have cognitive difficulties. biggest increase being in the prep laeeschbol is

below state mean in all areas except prep. The school
will monitor this cohort and continue to request absence

Student Engagement and Wellbeing notes and follow up on prolonged absences.

Our key improvement strategy was to improve student

engagementtivischooling. Our aim was to increase Students' school connectednéss
stimulating learning and teacher empathy to 25% on the

Students attitudes to School Survey. This target was well

surpassed with both variables going into the third quartile. Student connectedness to school
This was in part due to undertaking #heiaudifferent (average score on scale of 1 to 5, where 5 is best
way but also due to the implementation of TRIBES in Level 4 possible score)
and the continuation of the student leadership program, hiah
Circles and an excellent physical education and sport o 5
program. Our other strategy was to use student feedback to
inform elssroom practices. This was done through tools 4 ~
such as talking sticks, class discussions, student surveys and
JSC. 3

2 -

low
1

Years5 & 6
2006 m2007 ®2008

The school 6s result shows
2008. There have been significant improvements in
every area except student safety.
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